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Prevent Policy

Introduction

Coleg Cambria aims to provide an environment which respects and values the positive
contribution of all its learners to enable them to achieve their full potential and to gain benefit and
enjoyment from their involvement in the life of the College. These values are also enshrined in
the College’s Strategic Plan.

To achieve this the college acknowledges the following basic rights for all its learners:
e To be treated with dignity and respect
e To be fairly treated
e To receive encouragement to reach their full potential

The Counter-Terrorism and Security Act 2015 (Prevent Duty 2015) places a duty on specified
authorities including schools, colleges and universities to ‘have due regard, in the exercise of its
functions, to the need to prevent people from being drawn into terrorism’. This is supported further
by the Prevent Duty guidance (September 2015) for FE institutions in England and Wales and HE
institutions in England and Wales (September 2015) respectively.

This Policy outlines Coleg Cambria’s approach to ensuring compliance with the requirements of
the Act and the Prevent Duty, it's approach to dealing with concerns raised within its community,
and its contribution to any multi-agency response to concerns raised.

There are four main elements to the policy:
e prevention through teaching and pastoral support systems
e procedures for identifying and reporting cases or suspected cases
e support for learners who may have extremist ideas that are part of terrorist ideology.
e to provide a safe and secure environment for learners in the college.

The College has developed a culture of safety and respect for its students, staff, governors and
visitors. As part of this ethos the College has considered the Prevent Duty and the importance of
collaborative working between college staff, local authorities, police, other educational institutions,
policy makers and health providers to identify, detect and safeguard vulnerable people throughout
the organisation.

Prevent Duty

The Prevent Duty requires the College to:

Work in partnership with others (staff, governors, the local authority, the local
safeguarding board, the police, health professionals, Prevent professionals
etc.) to ensure student safety.

Risk assess all events and activities, off and on site, and to be aware of any
where the possibility to have contact with or become involved in terrorism
exists.

Provide sufficient pastoral care and welfare support for all students and use
of a faith facility
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Have effective IT security (including the use of Wifi) and a responsible user
policy in place.

SCOPE

This Policy applies to all individuals who come into contact with Coleg Cambria, including but not
limited to:
e All Learners (including FE, WBL HE, Adult community, School Link learners and learner
voice clubs and societies)
Staff
Volunteers
Governors
All external visiting speakers

It applies to all sites of the College including:
e Outreach centres (including those on employer premises)
e Sub-contractors (including traineeship programmes, delivery partners)
e Nurseries and Holiday clubs (both onsite and offsite),

Approach

Coleg Cambria’s approach will be to carry out a risk assessment which is proportionate to the
size, complexity and cultural setting of the institution. The risk assessment will ensure that
appropriate policies and procedures are in place to help identify and support individuals who may
be vulnerable and also provide clear management oversight of the requirements. The risk
assessment will be regularly reviewed and, where necessary, updated.

The College seeks to identify vulnerable individuals within its community at an early stage, be
they a member of staff or a learner, and ensure they are given appropriate support and welfare
provisions. The College’s responsibilities under the Act will be managed initially through existing
safeguarding arrangements set out within this Policy, and also within the College’s Safeguarding
Policy.

Prevent Duty Objectives

This policy has five key objectives:
» To promote and reinforce shared values; to create space for free and open debate; and
to listen and support the learner voice.
* To break down segregation among different student communities including by supporting
interfaith and inter-cultural dialogue and understanding, and to engage all students in
playing a full and active role in wider engagement in society
» To ensure student safety and that the College is free from bullying, harassment and
discrimination
» To provide support for students who may be at risk and appropriate sources of advice
and guidance
* To ensure that students and staff are aware of their roles and responsibilities in preventing
violent extremism.
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British Values

The Prevent Duty states the British Values that are expected to be embedded into the
curriculum offer and into the ethos of the College, they are:-

Democracy

The rule of law

Individual liberty

Mutual respect

Tolerance of those with different faiths and beliefs

The College’s Senior Management Team will lead on the embedding of British Values, together
with the governing body. The Senior Management Team will establish guidelines and actions to
be taken through the College’s operation to ensure that British Values are understood by all and
are integral to the College’s culture reflecting the College’s Values.

This will be achieved through:
e Promoting core values of respect, equality and diversity, democratic society, learner voice

and participation throughout the College

Building staff and student understanding of the issues surrounding extremism and their
confidence to deal with them

Actively working with local schools, local authorities, police and other agencies to ensure
all staff at the college are aware of their statutory duties under Prevent so young people
are not radicalised by external agencies.

Responsibilities

The College will:

. Ensure that learners feel safe/secure and are listened to, and that they know whom they

can approach if they are worried or in difficulty.

. Designate a member of staff with overall responsibility for the protection of children and

adults at risk, Designated Safeguarding Person (DSP) who will also be the Single Point
of Contact for Prevent concerns (SPOC). This is the Head of Learner Services who will
ensure that every member of staff and Governor is made aware of the nhame and role
involved.

. Designates members of staff with direct responsibility for the day to day management of

all issues relating to concerns over learners. These will be the Welfare Officer based on
each site.

. Refer all concerns or allegations of abuse promptly to the appropriate agencies, via the

SPOC.

. The SPOC will represent the college at multi agency meetings /Channel Panel meetings

in relation to the referral. The SPOC will be responsible for ensuring all staff are briefed
on the regulations and practice outlined in this policy. This process will be monitored by
the Safeguarding Group.

. Requests for information from the Police/Security Services regarding individual learners

at Coleg Cambria will be handled by the SPOC in accordance with current legislation.
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7. Keep confidential and secure records of all such referrals. It is the SPOC'’s responsibility

to ensure that copies of relevant referral forms and related documentation are held
securely in accordance with the College’s Data Protection Policy. Confidentiality remains
a high priority and suspicions and investigations are shared only with those who need to
know. Information is shared under the guidance of North Wales Counter Terrorism
Police.

. Carry out a risk assessment (Creating Safe Learning Communities) which will ensure
that appropriate policies and procedures are in place to identify and support individuals
who may be vulnerable and also to provide clear management oversight of the
requirements. This risk assessment will be regularly reviewed and updated.

. Ensure adequate training is in place for all staff, volunteers and partners and records
kept.

Staff will:

1.

Report any suspicions to the SPOC the same day by verbal referral or using the College
Safeguarding Referral Form. Staff must not comment on any statements made or conduct
any questioning of the learner. Appropriate training is given to staff to ensure this takes
place.

. Complete the External Visitor Speaker form electronically 14 days prior to a visit or online

delivery session .

Referral Process

1.

Any member of staff, or learner may identify concerns about another member of staff or
student who are vulnerable to the risk of being drawn into violent extremism, based on
information they have received or behaviour they or another individual have observed.

. The College believes that it is important for those concerns to be shared in a safe and

supportive environment, where appropriate intervention can be offered, if required.

Referral should be made via the Safeguarding process which will be monitored by the
Welfare Officer on each site and then if appropriate will be passed to the SPOC.

The SPOC will then discuss the concern with the reporting member of staff and if
appropriate refer to the Channel Process (facilitated by North Wales Police and the
relevant Local Authority) or referred for further support from the Safeguarding Team at
college.

The SPOC will make the referral to the appropriate statutory agency.

The SPOC will represent the college at multi-agency meetings / Channel Panel meetings,
in whatever format that may be held, either in person or virtually, in relation to the referral.

If there is an immediate concern of danger to life or harm the correct referral process is to
call 999 and then inform the SPOC at the earliest opportunity.
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Information Sharing

There may be instances where the College is suitably concerned for a person’s welfare to share
these concerns with external agencies. This may include referral to the Channel Process, and /
or referral to North Wales Police (under the terms of its Information Sharing Agreement).

In reaching a decision to share any information with third parties the College will adhere to its
Data Protection policies which are in place. Confidential records of the information shared will be
kept by the College’s SPOC in accordance with guidelines within the College’s policies. In all
cases necessity, proportionality, risk and wherever possible the consent of the individual, (or
parents for Under 18 year olds) will be key to determining whether information will be shared.

Training

Our students will receive regular training and information in order to inform them of, and
raise their awareness of, the Prevent agenda as part of their safeguarding training
supported by a bespoke tutorial delivered across Curriculum Areas by Progress
Coaches.

Information of the Prevent Agenda and Duty will be promoted to students by inclusion
in:-

* Curriculum offer, lesson planning and schemes of work
» Safeguarding posters

» Safeguarding policy and procedures

* Online induction information

* Training and development sessions

Staff will receive awareness training and guidance on how to deal with:-
* Inappropriate material and behaviours
» Disclosures by learners about their exposure to extremist actions, views or
materials
* Accessing extremist material online
 Parental or peer concerns
* Intolerance of difference
* Anti-Western or Anti-British views
» The impact on the student and the FE Institution

The College will ensure that all staff are familiar with the Prevent agenda, supported by
the provision of refresher training, be able to promote British Values, understand how
they can recognise practice and behaviours in students and colleagues and are aware of
the course of action to take if they are concerned. Training will be mandatory via the
college’s e-learning module which is available to all staff to complete and renew every 3
years. Completion records are maintained by the HR Service.

Work Based delivery partners will be expected to undergo training in line with college
guidelines and compliance is mandatory.

College Governors receive updates on safeguarding matters which include the Prevent

agenda. Governors take a proactive role in the Prevent Strategy and receive training and
regular reports from the Designated Safeguarding Person.
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The College will recognise the role of the SPOC and arrange support and training and
ensure the SPOC represents the college at appropriate meetings.
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