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Safequarding Children and Adults at Risk Policy

1. Purpose

Coleg Cambria is committed to providing a safe environment for all its learners. The
commitment to Safeguarding Children and Adults at Risk is guided by prevailing
legislation and current guidance from the Regional Safeguarding Boards in accordance
with The Wales Safequarding Procedures 2019 and the Welsh Government’s statutory
guidance Keeping Learners Safe (October 2020). Coleg Cambria will comply with the
requirements of The Wales Safeguarding Procedures 2019 and statutory guidance
working in cooperation with other agencies to ensure the safety and welfare of its
learners in all learning environments, including outreach centres, work based learning
and accommodation at Llysfasi.

This policy aims to provide all staff with the necessary information to enable them to meet
their safeguarding responsibilities and to ensure consistent good practice.

2. Scope

The College has a moral and statutory duty to safeguard and promote the welfare of
children, young people and adults at risk. We endeavor to provide a safe and welcoming
environment where all learners are respected and valued and are able to recognise when
they are at risk and know how to access help when it is needed. This policy and
procedure sets out the College’s arrangements for safeguarding and applies to all
aspects of our work and to everyone working for the College including permanent &
temporary employees, agency workers, contractors, volunteers and Governors.

3. Key Principles

The College holds as one of its highest priorities the health, safety and welfare of all

children, young people and adults at risk involved in courses or activities which come
under the responsibility of the College. In safeguarding and promoting the welfare of
young people and adults at risk we will therefore:

e Take a preventive approach to protecting children, young people and adults at risk
from potential harm or damage.
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e Take all appropriate actions to address concerns about the welfare of children,
young people and adults at risk.

e Work to agreed local policies and procedures in full partnership with other local
agencies contributing to multi-agency working in line with statutory guidance.

e Work with social care, the police, health services and other services to promote
the welfare of children & young people and adults at risk to protect them from
harm.

e Plan, implement, monitor and review policies and procedures to ensure that the
maximum is done to provide a safe environment for young people and adults at
risk in the college.

e Take all reasonable measures to ensure that risks of harm to young people and
adults at risk welfare is minimised by appropriate:

* Risk assessment and management

 Health and Safety procedures

« Staff selection, recruitment, induction, supervision and training
* Creation and promotion of an open work culture

* Promotion and training on the Whistleblowing Policy

* Mechanism to report concerns

e Make the Safeguarding Policy & Procedure available on the College website.

e Review the Safeguarding Policy & Procedure annually, or as events and legislation
changes and submit for approval by the full governing body.

4. Definitions

The term “child” refers to any person under the age of 18 years. It therefore refers to all
learners up to the age of 18 years.

The term “Child at Risk” describes an individual up to the age of 18 years who is
experiencing or is at risk of abuse, neglect or other kinds of harm; and who has needs for
care and support (whether or not the authority is meeting any of those needs).

The term “Adult at Risk” refers to any person aged 18 years and over who is or may be in
need of community care services by reason of mental or other disability, age, illness and

who is, or may be unable, to take care of themselves, or is unable to protect themselves

against significant harm or serious exploitation.

Where reference is made to learners in this document it includes both children and
adults.

5. Responsibilities

4116



The College will ensure the learners feel secure and are listened to, and that they know
whom they can approach if they are worried or in difficulty.

All staff at the College have a collective and individual duty of care to ensure that a safe
environment is provided in which children, young people and adults at risk can learn. It is
the responsibility of all staff to familiarise themselves with this Policy and the Procedures
that go with it and immediately report any concern, no matter how small or trivial it may
seem.

Anyone who works for the College must inform their manager if they or any adult living in
their household become(s) the subject of an allegation involving a safeguarding concern
or abuse against a child or adult at risk . If anyone is in doubt whether the situation or

allegation is relevant they should seek advice from the Designated Safeguarding Person.

The Deputy Chief Executive (People Experiences and Culture) has overall responsibility
for safeguarding within the College and is supported by the Head of Learner Services
who is the Designated Safeguarding Person (DSP), with the Student Services Manager
acting as a Deputy Designated Safeguarding Person (DDSP).

The College also has a number of College staff who undertake Safeguarding Officer
responsibilities alongside their substantive roles, and who manage safeguarding referrals
and take action in line with the College procedure. A list of the Safeguarding Officers are
provided in Appendix 2

The College works with appropriate agencies to ensure that children, young people and
adults at risk are safeguarded through the effective operation of the College’s
safeguarding children and adults at risk procedures.

All staff are required to follow the Safeguarding Children and Adults at Risk procedures.

The HR Team are responsible for ensuring that the College’s recruitment and selection
procedures are conducted in accordance with Welsh Government's Keeping Learners
Safe Guidance and ensuring that all appropriate checks, including both enhanced
Disclosure and Barring Service (DBS) checks and checks of the “barred lists” maintained
by the Disclosure and Barring Service, are carried out on new staff, volunteers and
governors who will work or come into contact with children, young people and adults at
risk.

As an employer of registered persons the College is responsible for referring cases of
alleged unacceptable professional conduct, serious professional incompetence and a
relevant offence to the Education Workforce Council (EWC). In accordance with the
EWC (Main Functions) (Wales) Regulations 2015, the college has a duty to refer cases
where it dismissed a registered person, or might have dismissed a registered person had
they not resigned. The HR Team are responsible for making such referrals

The College will, through the DSP, refer all concerns or allegations of abuse promptly to
the appropriate agencies, maintaining confidential and secure records of all such
referrals.
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Where abuse is known to have occurred, the College will endeavour to provide
appropriate support to the learner concerned, either directly or by referral. If a child to
child allegation is made, then each child is supported by an advocate from the Student
Services Team whilst investigations are carried out.

The College recognises that learners, in particular those who are at risk by virtue of their
age, disability or illness may be at risk of experiencing, or have experienced abuse. The
College provides appropriate guidance and education to learners about abuse, and the
prevention of this, through its pastoral support system.

The College requires all learners to disclose information about criminal proceedings if the
outcome is such a case would impact on the vocational area they are studying in relation
to children or adults at risk. This information is treated in the strictest confidence,
however, the College may need to act on the information given and advise other
agencies. Alternatively, via case conferences and strategy meetings with external
agencies (police, social services etc) the College may be told information which brings
into question the suitability of a learner on a specific programme. If this is the case then
the learner will be invited into discussions and the Policy for Unspent Criminal
Disclosures will be followed.

. Training and Development

Members of the Governing Body, Senior Post Holders and all staff who work with
children, young people and adults at risk, are required to undertake training to equip
them to carry out their responsibilities for safeguarding children, young people and
adults at risk effectively.

All staff and members of the governing body are required to complete mandatory
safeguarding training (e-learning) prior to commencing at the College and after that every
three years. This training is supplemented by onsite training events and safeguarding
and protection updates and staff meetings.

Staff who have assigned Safeguarding responsibilities are required to complete
identified Level 2 Training every two years. The Designated Safeguarding Person and
Deputy are required to undertake specific role related training every two years.

Through the tutorial programme all students are required to complete safeguarding
modules which include, British Values, Prevent & Radicalisation, Peer on Peer Abuse,

and Online Safety.

Information Sharing

All staff will understand that safeguarding issues warrant a high level of confidentiality.
Staff should only discuss concerns with the Safeguarding Team. That person will then
decide who else needs to have the information and they will disseminate it on a ‘need-to-
know’ basis.
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Safeguarding information will be stored and handled in line with the college’s Information
Retention Schedule for 20 years. Information sharing will take place in a timely and
secure manner and where necessary and proportionate to do so the information will be
relevant, adequate and accurate.

Information sharing decisions will be recorded, whether or not the decision is taken to
share. Any safeguarding in electronic format will be password protected and only made
available to relevant individuals.

The DSP will obtain consent from the learner and/or parents to share sensitive
information within the college or with outside agencies. Where there is good reason to do
so, the DSP may share information without consent, and will record the reason for not
obtaining consent.

If any member of staff receives a request from a learner and/or parent/guardian to see a
safeguarding record they will refer the request to the Data Protection Officer.

The GDPR and the Data Protection Act 2018 do not prevent the college from sharing
information with relevant agencies, where that information may help to protect a child or
adult at risk.

. Review
This policy and associated procedure will be reviewed annually and submitted to the
Board of Governors for approval. Any changes required during the year in response

to legislation and statutory guidance will be discussed with the Governing Body and be
added to the policy.
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Safequarding Children and Adults at Risk Procedure

1. Introduction

All staff have a collective and individual duty of care to ensure that a safe environment
is provided in which children, young people and adults at risk can learn. It is the
responsibility of all staff to immediately report any concern, no matter how small or
trivial it may seem.

The purpose of this Procedure is to set out the actions which must be taken in accordance with
statutory guidance and local guidelines, if there is a concern that a young person or adult at risk
is suffering or is likely to suffer harm.

Abuse and neglect are forms of maltreatment. Somebody may abuse or neglect a
child/vulnerable adult by inflicting harm by hitting them or failing to act to prevent harm. Abuse
may be committed by adult men or women and by other children and young people.

The Wales Safeguarding Procedures 2019 refers to the categories of abuse and are set out in
Appendix 1 of this policy.

2. Reporting Concerns

It is the responsibility of all staff working within the College to record and refer concerns
regarding the safeguarding of children, young people and adults at risk even if they are just
suspicions or overheard rumors. Children, young people and adults at risk can potentially be
abused within the family, community, by employees (including those employed to promote their
welfare and protection from abuse), visitors,

volunteers and fellow students.

If a child, young person or adult at risk speaks to a member of staff about a matter which could
amount to abuse, the member of staff should listen carefully, using the following guidelines:

the child, young person or adult at risk should be allowed to speak without interruption

the issue must never trivialised or exaggerated

suggestions must not be made

the child, young person or adult at risk should not be coached or led in any way

It should be made clear to the child, young person or adult at risk that speaking up was

the right thing to do

e Questions to clarify understanding should be asked without probing or interrogating no
matter how well the child, young person or adult at risk is known.

e It must be explained that the issue raised cannot be kept a secret and will need to be
referred to safeguarding.

e Emotions such as anger, disgust or disbelief must not be shown as this may stop the

person talking if they feel negative feelings are directed towards them.
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e Make sure the child, young person or adult at risk knows the matter is being taken very
seriously

e Make the child, young person or adult at risk feel secure and safe without causing them
any further anxiety.

If a member of the College staff suspects or is told that abuse of a child or an adult at risk may
have taken place they must inform the Safeguarding Team the same day either by verbal
referral or by using the College Safeguarding Referral Form/Button on intranet. In the situation
that it is a concern regarding female genital mutilation (FGM) the Designated Safeguarding
Person (or Deputy) must be informed directly in order that a referral can be made to the police
in line with legal obligations.

Upon referral a Safeguarding Officer is responsible for obtaining a full written record of the
matters raised within 24 hours from the referring member of staff which will include:

Name and position of the person who reported the matter
Whether the matter is a direct disclosure from a child, young person or vulnerable adult,
a suspicion or an overheard conversation

e A factual account of what has been overheard or what has been disclosed, including any
guestions which needed to be asked to clarify understanding
Details of any observations (including physical signs of apparent abuse.
The written record must not contain any opinions or personal interpretation of the facts
and must be signed and dated by the referring member of staff.

The referring member of staff must not discuss the matter with anyone other than the

a Safeguarding Officer, DDSP or DSP. Detailed information about a case will be confined to the
Safeguarding Officer, the DDSP or DSP and (if not implicated), the parents/carers. The
reporting member of staff will be kept informed on the progress of the case on a “need

to know basis only”.

3. Allegations against a member of staff

The primary concern of the College is to ensure the safety of the child, young person or adult at
risk. It is essential in all cases of suspected abuse by a member staff that action is taken quickly
and professionally. Within each local authority there is a Designated Officer who has
responsibility for providing advice and monitoring the progress of cases relating to children, to
ensure matters are dealt with as quickly as possible and consistently with a fair and thorough
process.

College staff must be aware that inappropriate behaviour towards learners is unacceptable and
that their conduct must be beyond reproach. Under the Sexual Offences Act 2003 it is an
offence for a person over the age of 18 to have a sexual relationship with a person under the
age of 18, where that person is in a position of trust, even if the relationship is consensual. This
means that any sexual activity between a member of the college and a learner under 18 may be
a criminal offence. The college’s Code of Conduct sets out the expectations of the staff.
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The College provides advice to staff regarding their personal online activity via the Information
Security Policy (sub policy: Acceptable Use Policy) and Social Media Policy. Staff found to be in
breach of these rules may be subject to disciplinary action or a safeguarding investigation.

If an allegation of abuse is made against a member of the college staff the DSL will follow the
guidelines in Part 4 of The Wales Safeguarding Procedures 2019 and Care in Wales (CIW)
requirements.

The DSP will inform the Designated Officer if an allegation is made which, at face value,
indicates a member of staff has behaved in a way that:

e a criminal offence may have possibly been committed against or related to a child, young
person or an adult at risk, or
has harmed or may have harmed a child, young person or adult at risk, or
behaved towards a child, young person or adult at risk in a way that indicates they pose a
risk of causing harm if they worked with children, or

e behaved or may have behaved in a way that indicates they may not be suitable to work
with children or adults at risk.

Allegations concerning staff who no longer work at the college, or historical allegations will be
reported to the police.

Staff who are concerned about the conduct of a colleague towards a learner are undoubtedly
placed in a very difficult situation. They may worry that they have misunderstood the situation
and they will wonder whether a report could jeopardise their colleague’s career. All staff must
remember that the welfare of the learner is paramount. All concerns of poor practice or possible
abuse by colleagues should be reported to the DSP. All reports or complaints about the CEO or
Senior Post Holders Principal should be reported to the Chair of Governors through the DSP
who will liaise with the local authority and follow the guidelines in Part 4 of The Wales
Safeguarding Procedures 2019 and Care In Wales (CIW).

The Local Authority Designated Officer will determine:

e whether the matter should be treated as an allegation or a complaint if there is a need to
undertake preliminary enquiries and, if so, how the enquiries should be conducted or;

e if a Strategy Meeting should be convened whether immediate action to protect a child is
required.

A Strategy meeting will be convened where there is suspicion that a child or adult has or may
suffer significant harm. This meeting will be attended by the Designated Safeguarding Person
/Deputy DSP and a representative from Human Resources. A representative from the Police will
also be in attendance if it is believed a criminal offence might have been committed.

An internal investigation/enquiry into the allegation will not take place until consultation has

taken place with the Designated Officer or there is an agreed outcome from a Strategy Meeting.
The employee against whom an allegation has been made will be informed of the allegation as
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soon as possible after the initial consultation with the Designated Officer, or strategy meeting if
one is needed, and agreement has been reached on how the matter is to be taken forward.

Arising from the referral to the Designated Officer, the agreed course of action could include:

e no further action

e areferral back to the College to undertake its own internal investigation. Such investigation
will be conducted under the Staff Disciplinary Procedure.

e A decision that a criminal investigation should be conducted. If a crime is suspected, an
investigation will not be carried out by the College, other than to establish the facts.

All the information obtained will be handed over to the police who will carry out any investigation
necessary, with the support of the College. Where an internal investigation is conducted, the
College’s DSP will provide feedback on the outcome to the Designated Officer to ensure that
even apparently less serious allegations have been followed up and appropriate action taken.

Depending upon the seriousness of the allegation the member of staff may be suspended on
full pay pending conclusion of an investigation. Suspension will not however be the default
position, and will only be considered in cases where there is reason to suspect that a child or
other children is/are at risk of harm, or the case is so serious that it might be grounds for
dismissal.

In such cases, suspension will only take place if we have considered all other options available
and there is no reasonable alternative. If the individual against whom the allegation has been
made is engaged through an agency, the appropriate course of action will be discussed with the
relevant manager at the agency.

If the member of staff against whom an allegation has been made resigns or ceases to provide
their services during an investigation, the allegation will continue to be investigated in
accordance with the procedures and a conclusion reached. The Disclosure and Barring Service
(DBS) will be notified, in accordance with the statutory duty, if a member of staff is dismissed
under this Procedure or resigns before the conclusion of a disciplinary hearing.

The College will keep clear and comprehensive records of any allegations made, details of how
the allegation was followed up and resolved, as well as details of any actions taken and
decisions reached. These will be placed indefinitely on a staff member’s confidential personnel
file. The file will be retained for 10 years from the date of allegation if the member of staff leaves
employment before the expiry of this period.

When providing employer references, reference will not be made to any allegation that has been

proven to be false, unsubstantiated or malicious, or any history of allegations where all such
allegations have been proven to be false, unsubstantiated or malicious.

11/16



Appendix 1

Physical Abuse

Physical abuse is a form of abuse which may involve hitting, shaking, throwing, poisoning,
burning or scalding, drowning, suffocating or otherwise causing physical harm to a child.
Physical harm may also be caused when a parent or carer fabricates the symptoms of, or
deliberately induces, illness in a child. This is referred to as fabricated or induced iliness.

Emotional Abuse

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe
and persistent adverse effects on the child’s emotional development. It may involve conveying
to a child that they are worthless or unloved, inadequate, or valued only insofar as they meet
the needs of another person. It may include not giving the child opportunities to express their
views, deliberately silencing them or ‘making fun’ of what they say or how they communicate. It
may feature age or developmentally inappropriate expectations being imposed on children.
These may include interactions that are beyond a child’s developmental capability, as well as
overprotection and limitation of exploration and learning, or preventing the child participating in
normal social interaction. It may involve seeing or hearing the ill-treatment of another. It may
involve serious bullying (including cyber bullying), causing children frequently to feel frightened
or in danger, or the exploitation or corruption of children. Some level of emotional abuse is
involved in all types of maltreatment of a child, although it may occur alone.

Sexual Abuse

Sexual abuse involves forcing or enticing a child or young person to take part in sexual
activities, not necessarily involving a high level of violence, whether or not the child is aware of
what is happening. The activities may involve physical contact, including assault by penetration
(for example, rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing
and touching outside of clothing. They may also include non-contact activities, such as
involving children in looking at, or in the production of, sexual images, watching sexual activities,
encouraging children to behave in sexually inappropriate ways, or grooming a child in
preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by
adult males. Women can also commit acts of sexual abuse, as can other children.

Neglect

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs,
likely to result in the serious impairment of the child’s health or development. Neglect may
occur during pregnancy as a result of maternal substance abuse. Once a child is born, neglect
may involve a parent/carer failing to:

e Provide adequate food, clothing, and shelter (including exclusion from home or
abandonment)
Protect a child from physical and emotional harm or danger.
Ensure adequate supervision (including the use of inadequate care-givers).
Ensure access to appropriate medical care or treatment. It may also include neglect of,
or unresponsiveness to a child’s basic emotional needs.
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Peer on Peer Abuse

Physical abuse such as biting, hitting, kicking or hair pulling

Sexually harmful behaviour/sexual abuse such as inappropriate sexual language,
touching, sexual assault or rape.

Sexting including pressuring another person to send a sexual imagery or video content.
Teenage relationship abuse-defined as a pattern of actual or threatened acts of physical,
sexual or emotional abuse, perpetrated against a current or former partner.

Upskirting- taking a picture under a person’s clothing without their knowledge.
Initiation/hazing - used to induct newcomers into an organisation such as sports team or
college groups by subjecting them to a series of potentially humiliating, embarrassing or
abusing trials which promote a bond between them.

e Prejudiced behaviour - a range of behaviours which cause someone to feel powerless,
worthless or excluded and which relates to prejudices around belonging, identity and
equality, in particular prejudices linked to disabilities, special educational needs, ethnic,
cultural and religious backgrounds, gender and sexual identity.

Serious Violence

All staff are made aware of the indicators that learners are at risk from or are involved with
serious violent crime. These include increased absence, a change in friendships or relationships
with older individuals or groups, a significant decline in performance, signs of self-harm or a
significant change in wellbeing, or signs of assault or unexplained injuries. Unexplained gifts
could also indicate that learners have been approached by or are involved with individuals
associated with criminal gangs.

Online safety

As colleges increasingly work online, it is essential that learners are safeguarded from
potentially harmful inappropriate material. The use of technology has become a significant
component of many safeguarding issues, such as child sexual exploitation, radicalisation and
sexual predation.

Sexting

There is no accepted definition of ‘sexting’ but most professionals agree that it refers to the
sending or posting sexually suggestive images, including nude or semi-nude photographs of a
person under 18 years of age, via mobiles or over the internet. This can be referred to as ‘youth
produced sexual imagery’.

All incidents involving youth produced sexual imagery will be responded to as follows:

e The incident will be referred to the DSL immediately and the DSL will hold an initial
review meeting with appropriate staff. If appropriate, there will be subsequent interviews
with the young people involved.

e Parents will be informed at an early stage and involved in the process unless there is
good reason to believe that involving parents would put the young person at risk of harm.
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e At any point in the process, if there is a concern a young person has been harmed or is
at risk of harm a referral will be made to children’s social care and /or the police
immediately in accordance with this policy.

e In some instances, it may be necessary to refer the matter to the police. Once a report is
made to the police, the report must be recorded, and the police will investigate. This may
include seizure of the devices and interviews with the young people involved.

Child Sexual Exploitation (CSE)

Sexual Exploitation involves an individual or group of adults taking advantage of the
vulnerability of an individual or groups of children or young people, and victims can be any
gender. Young people are often unwittingly drawn into sexual exploitation through the offer of
friendship and care, gifts, drugs and alcohol, and sometimes accommodation. CSE is a serious
crime and can have a long lasting adverse impact on a learner’s physical and emotional health.
It may also be linked to child trafficking. A young person may not recognise the coercive nature
of the relationship and doesn’t see themselves as a victim. The learner may initially resent what
they perceive as interference by staff, but staff must act on their concerns, as they would for any
other type of abuse. All concerns should be reported to the DSL immediately.

Honour-Based Violence

‘Honour-based’ violence (HBV) encompasses crimes which have been committed to protect or
defend the honour of the family and/or the community, including Female Genital Mutilation
(FGM), forced marriage, and practices such as breast ironing. All forms of HBV are abuse and
should be reported immediately to the DSL.

FGM is the collective name given to a range of procedures involving the partial or total removal
of the external female genitalia for non-medical reasons. In England, Wales and Northern
Ireland, the practice is a criminal offence under the Female Genital Mutilation Act 2003. The
practice can cause intense pain and distress and long-term health consequences, including
difficulties in childbirth.

FGM is carried out on females of any age, from yong babies to older teenagers and adult
women, so college staff are trained to be aware of risk indicators. Many such procedures are
carried out abroad and staff should be particularly alert to suspicions or concerns expressed by
female learners about going on a long holiday during the summer holiday period.

A forced marriage is a marriage in which a female (and sometimes a male) does not consent to
the marriage but is coerced into it. Coercion may include physical, psychological, financial,
sexual and emotional pressure. It may also involve physical or sexual violence and abuse. In
England and Wales the practice is a criminal offence under the Anti-Social Behaviour, Crime
and Policing Act 2014. Children may be married at a very young age, and well below the age of
consent. College staff are trained and any suspicions or concerns about being taken abroad
and not being allowed back into the UK should be investigated. A forced marriage is not the
same as an arranged marriage, which is common in several cultures. Families of both spouses
take a leading role in arranging the marriage but the choice of whether to accept the
arrangement remain with the prospective spouses.

Radicalisation and Extremism
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The government defines extremism as vocal or active opposition to fundamental British values,
including democracy, the rule of law, individual liberty and mutual respect and tolerance of
different faiths and beliefs. Some learners are at risk of being radicalised: adopting beliefs and
engaging in activities which are harmful, criminal or dangerous. Islamic extremism is the most
widely publicised form and colleges should also remain alert to the risk of radicalisation into
white supremacy extremism. College staff receive training to help to identify signs of extremism.
Opportunities are provided in the curriculum to enable learners to discuss issues or religion,
ethnicity and culture and the college follows the HM Government Revised Prevent Duty
Guidance for England and Wales(July 2015) and Prevent Duty Guidance for Further Education
Institutions in England and Wales. This part of Safeguarding should be read in conjunction with
the College’s Prevent Policy.

Criminal Exploitation

Criminal exploitation is a geographically widespread form of harm that is a typical feature of
county lines criminal activity: drug networks or gangs exploiting young people to carry drugs and
money from urban areas to suburban and rural areas, market and seaside towns. The main
indicator is increased absence during which time the learner may have been trafficked for the
purpose of transporting drugs or money. County lines exploitation can affect any child under the
age of 18 years. It can still be exploitation even if the activity appears consensual, can involve
force and/or enticement-based methods of compliance and is often accompanied by violence or
threats of violence. County lines exploitation can be perpetrated by individuals or groups, any
gender, and young people or adults and is typified by some form of power imbalance such as
age, gender, cognitive ability, physical strength, status and access to economic or other
resources.

Money Mules

Colleges are a key recruiting ground for criminals who want to move money through accounts to
make it look less suspicious to banks. Young people are given a cut for allowing their account to
be used. Often they ask no questions over the source of the money. Most money mules are
young men who when they try to quit are often threatened with violence by the criminals who
recruited them. Young people are being recruited to the illegal activity via social media and often
do not understand the consequences of if they are caught they face prison as well as bank
account closure and difficulties in the future with finances. The number involved in this activity
has grown significantly since 2018.

Grooming

Grooming is when someone builds a relationship, trust and emotional connection with a child or
vulnerable adult so they can manipulate, exploit and abuse them. Children and young people
who are groomed can be sexually abused, exploited or trafficked. Anybody can be a groomer,
no matter their age, gender or race. Signs of grooming can include:

Paying special attention to the learner

Buying gifts for the learner for no reason

Offering to buy alcohol or drugs for the learner

Spending time with the learner while they are showering, or undressing

Talking about sex, and making sexual jokes

Touching the learner whilst in the presence of parents/carers to make the victim believe
that the abuse is okay. This can be a simple hug.

e The victim does not want to be hugged or touched by the abuser.
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e The predator shares common interests with the learner that you know they don’t have any
interest in.

Private fostering arrangements

A private fostering arrangement occurs when someone other than a parent or close relative
cares for a learner under the age of 16 for a period of 28 days or more, with the agreement of
the child’s parents. It applies to a child under the age of 16 years or aged under 18 if the child
is disabled. By law, a parent, private foster carer or other persons involved in making a private
fostering arrangement must notify children’s services as soon as possible.

Accommodation

Research has shown that children can be particularly vulnerable in residential settings. All
accommodation will comply with the National Minimum Standards and will be inspected by Care
in Wales (CIW).

APPENDIX 2

Safeguarding Officers:

Jackie Snape (Bersham Road)

Sue Francis (Deeside & Deeside 6th)
Sioned Jones (Llysfasi)

Karen Hill (Northop)
Sherrie Griffiths (Yale)
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